Republic of the Philippines
Department of Social Welfare and Development

ADMINIS‘I;RAHVE ORDER
No. L! b
Series of 2009

SUBJECT : DSWD GUIDELINES ON THE IMPLEMENTATION OF THE
YOUTH NATIONAL SERVICE

I RATIONALE

On 30 March 2009, the President issued Executive Order No. 788 “Promoting A
Youth National Service” which fundamentally aims at strengthening the Philippine
economy and the quality of life of Filipinos by investing in key programs for the
economy, environment and education, as well as by initiating a new era of
volunteerism and commitment to caring for the underprivileged. The Youth
National Service is thus promoted to be composed of a National Service Corps and a
Youth Conservation Corps calling together the unemployed or underemployed and the
skilled/unskilled or educated/less-educated youth.

As the social welfare arm of the national government, the Department of Social
Welfare and Development (DSWD) is explicitly designated to implement the National
Service Corps alongside the Department of Education (DepEd). The National Service
Corps shall chiefly focus on the potential contributions of unemployed or
underemployed skilled youth or college graduates to education and community
service programs by employing them for a two-year national service commitment
with a modest stipend. Given its mandate, the DSWD shall appropriately carry out
the National Service Corps — Community Service Program.

II. LEGAL BASIS and RELATED ISSUANCES

The following laws and issuances serve as the foundation of these
implementing guidelines:

E.O. 139-Sikap Kabataang Pinoy Program
R.A. 9418-Institutionalizing a Strategy for Rural Development,
Strengthening Volunteerism and for Other Purposes

e DSWD A.O. 24- Addendum to AO 218 Series of 2002- Areas for
Volunteer Work

« DSWD A.O0. 214- Implementation of the Bayanihang Bayan
Program for Government Service in the Department of Social
Welfare and Development
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III.

COVERAGE, DURATION AND COMPONENTS
A. Program Coverage and Duration

The National Service Corps — Community Service Program (NSC-
CSP) of the DSWD is a core strategy that mobilizes the youth to assist in the
implementation of social welfare and development programs and services at
communities with the intention of promoting social responsibility, encouraging
volunteerism and involvement and recognizing their contribution in nation
building, as well as providing them modest incentive to cope with the current
economic challenges.

The DSWD NSC-CSP shall cover unemployed or underemployed skilled
youth or college graduates aged 18 to 24 years old for a two-year national
service commitment. The placement/employment may be for a minimum of
one month or a maximum of six (6) months within a period of two (2) years.
Scope and duration of the contract of service shall depend on the youth’s
skills/experience and the program of work in his/her workstation. Extension or
renewal of contract shall be based on the need for his/her services in the
workstation he/she is placed, the assessment of social workers supervising the
youth recruits and subject to availability of funds.

The DSWD NSC-CSP shall be implemented in all regions, with four (4)
regions i.e. Regions III, VIII, X and ARMM (Pampanga, Southern Leyte,
Cotabato City, and Bukidnon) as initial target areas. Initial target beneficiaries
will be up to 30 or 50 youth recruits per region and shall be implemented
starting July 2009.

For purposes of these guidelines, the following terms are defined:
1. Skilled Out of School Youth (OSY) is one who reached college level, or
finished a technical or vocational course or acquired skills on the job

certified by TESDA but is unemployed or underemployed

2. Unemployed/Underemployed College Graduate is one who is a
college graduate but is unemployed or underemployed

B. Program Components
1. Community-Based Programs, Services and Projects
The youth who are recruited for the implementation of the NSC-CSP,
shall be involved primarily in the delivery of center-based and community-
based programs, projects and services. The youth-recruits will generally
perform or assist in the performance of functions in accordance with their

skills and capabilities

a. Disaster Risk Reduction (DRR), Mitigation, and Response
Program/Services

This program/services includes proactive and responsive measures
for management of calamities or other crisis situations, as follows:
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